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The Oregon State Board of Nursing estimated that for each available pre-licensure RN
program seat in 2006, as many as five qualified applicants were turned away.

Association of Academic Health Centers. (2008) Out of Order, Out of Time: The State of the
Nation’s Health Workforce. Washington DC: Association of Academic Health Centers.

The New York Center for Health Workforce Studies. (2006). The United States health
workforce profile. Retrieved from http://chws.albany.edu/index.php?id=11,0,0,1,0,0

The Sullivan Commission. (2008). Missing persons: Minorities in the health professions.
Retrieved from http://www.amsa.org/div/Sullivan_Commission.pdf

Oregon Workforce Investment Board (OWIB) Strategic Plan. (2006) Winning in the global
market: A plan to transform Oregon’s workforce education and training system. OWIB:
Salem, OR. Retrieved from
http://www.worksourceoregon.org/index.php/component/content/109?task=view

The NSAD Pilot Project’s primary purpose was to concentrate efforts in a way that would
meet the OWIB’s Strategic Plan directly linked to Goal 2, Object 2C and Action Steps 1 and
2. Goal 2: “Prepare an agile, innovative workforce with the skills to succeed in the
knowledge-based economy.” Objective 2C: “Close the skills gap by linking occupational
skills training to demand in the global market,” Action Step 1: “Link occupational skills
training to demand in the global market. Advocate to increase career pathways and other
educational initiatives in high demand occupations,” and Action Step 2: “Lead effort and
advance state policy to target workforce training to demand occupations.”

The secondary purpose was to increase diversity in nursing by addressing Objective 2A and
Action Step 5. Objective 2A: “Every Oregonian has the core academic and workplace skills
employers need and value,” and Action Step 5: “Lead efforts to maximize the potential for
employment of people who are unemployed or underemployed for reasons related to their
demographic status, including people with disabilities, English language learners and rural
residents.”
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10.

11.

12.

13.

14.

15.

FERPA is a federal regulation that protects the privacy of students (and their parents)
attending educational or instructional institutions that have funds available to them under any
program administered by the Office of the Secretary of the United States Department of
Education. FERPA can be found in the Code of Federal Regulations under 34 CFR Part 99.
An electronic version of FERPA is available for download at
http://www.ed.gov/policy/gen/reg/ferpa/index.html

Federal regulations governing the protection of human subjects research can be found in the
Code of Federal Regulations under 45 CFR Part 46. The document contains the United
States Department of Health and Human Services rules and regulations regarding the
protection of human subjects in research. An electronic version of 45 CFR Part 46 is
available for download at http://www.hhs.gov/ohrp/humansubjects/quidance/45cfr46.htm

The project defined “offer” as any applicant receiving an offer for full admission or placed
on an alternate or wait list.

If a nursing program seat was available for every qualified applicant, applicants in the
qualified not accepted (QANA) pool would have received offer for full admission.

Many states, including Oregon, as well as the National League for Nursing and the American
Association of Colleges have acknowledged that the numbers they report on the nursing
applicant pipeline have been overestimated due to multiple program applicants that their data
collection methods could not account for.

National League for Nursing. (2008). Nursing data review: Academic year 2005-2006. New
York: National League for Nursing, 2008.

Applicants were assigned to one of two groups—white or non-white—based on
race/ethnicity data. White includes applicants identified as White/Caucasian. Non-white
includes applicants identified as American Indian/Alaska Native, Asian/Pacific Islander,
Black/African American, Hispanic, Other, or Two or more races.
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APPENDICES

Appendix A: ADN

and BSN Program Partners and Project Contacts

PROGRAM LOCATION PROGRAM DEAN/ PROJECT CONTACT
TYPE DIRECTOR
Blue Mountain Pendleton ADN Terry Vogel Jan Hood, Institutional Reporter/AIS Programmer
Community College
Central Oregon Bend ADN Michele Decker Seana Barry, Admissions/Records
Community College
Chemeketa Salem ADN Kay Carnegie Melissa Frey, Enrollment Services
Community College
Clackamas Oregon City ADN Carol Thorn Carol Thorn, Nursing Program Chair
Community College
Clatsop Astoria ADN Laurie Choate Joanne Swenson, Admissions
Community College
Columbia Gorge The Dalles ADN Lorie Saito Karen Carter, Dean of Student Services
Community College
Lane Community College Eugene ADN Tricia Tully Sylvia Sandoz, Institutional Research, Assessment
and Planning
Linn-Benton Albany ADN Faye Melius Roxie Putman, Admissions
Community College
Mt. Hood Gresham ADN Janie Griffin Judy Froehlich, Admissions and Transcript
Community College Evaluator
Oregon Coast Newport ADN Joyce Godels Marjorie Blake, Nursing Program Assistant
Community College
Portland Community Portland ADN Marilyn Melissa Stark, Health Admissions Specialist
College McGuire-
Sessions
Rogue Community Grants Pass ADN Linda Wagner Melissa Weast, Nursing Department Secretary
College
Southwestern Oregon Coos Bay ADN Susan Walker Aimee Higgins, Assistant to Nursing Coordinator
Community College
Treasure Valley Ontario ADN Maureen Rocky Ingalls, Database Support Administrator
Community College McDonough
Umpgqua Community Roseburg ADN Sandy Hendy LaVera Nordling, Admissions
College
Concordia University- Portland BSN Joyce Zerwekh Jennifer Pearce, Program Coordinator,
Portland College of Health and Human Services
George Fox University Newberg BSN Ron Mitchell Elaine Smith, Admissions Assistant,
Department of Nursing
Linfield-Good Samaritan Portland BSN, Bonnie Saucier Shirley Buffa, Nursing Admissions Assistant
School of Nursing Accelerated BSN
Oregon Health & Science Portland BSN, Michael Bleich Jennifer Anderson, Director of Admissions,
University (OHSU) Accelerated BSN Retention and Progression
University of Portland *Portland BSN Joanne Warner Stacey Boatright, Nursing Program Counselor
Walla Walla University Portland BSN Lucille Krull Jan Thurnhofer, Nursing Department Student

School of Nursing

Program Advisor

*Note: OHSU offers the BSN degree at four branch campuses: Southern Oregon University in Ashland, Oregon Institute of Technology in
Klamath Falls, Eastern Oregon University in La Grande, and Western Oregon University in Monmouth.
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Appendix B: 2008 Pilot Project Team

The 2008 Nursing Student Admissions Database Pilot Project Team was comprised of the following
members:

Tamara Bertell, Project Manager, 2008-2009
Oregon Center for Nursing

Beth Morris, Research Analyst

Kristine K. Campbell, Executive Director
Oregon Center for Nursing

Lyzz Caley Stewart, Program Manager, 2009-2010
Oregon Center for Nursing

Beth Woodward, Workgroup Chair
Linfield-Good Samaritan School of Nursing
Director of Enrollment Services and Health Sciences Programs

Jennifer Anderson, Workgroup Member
Oregon Health & Science University, School of Nursing
Director of Recruitment, Admissions and Progression

Flora Acosta, Workgroup Member
Portland Community College, Nursing Program
Health Admissions Specialist

Paul Navarre, Database Developer/Manager
Net Interaction
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Appendix C: Description of Oregon’s Pre-licensure RN Programs

Oregon has 21 pre-licensure RN programs that offer three types of programs leading to two types of
nursing degrees allowing graduates to take the RN-NCLEX exam and, upon successfully passing the
exam, begin working as an RN in a variety of settings.

The three types of programs leading to the two types of nursing degrees are: Associate Degree in Nursing
(ADN) programs available at 15 community colleges, Bachelor of Science in Nursing (BSN) programs
available at one public university and five private colleges, and two Accelerated Bachelor of Science in
Nursing (BSN) programs available at the public university and one private college for individuals who
have previously earned a baccalaureate degree in any discipline.

Eighteen of Oregon’s 36 counties offer an ADN or BSN nursing program. The majority of the nursing
programs are located in the heavily populated western third of the state with just over half located along
the 1-5 corridor. The eastern rural portion of the state is home to just two ADN programs and one BSN
satellite program. All six BSN programs and three of the ADN programs are located in or just outside the
Portland metro area. The public university also offers its BSN program at four branch campuses around
the state.

While either type of degree, the ADN or BSN, leads to becoming an RN, there are some differences
between program content, length of program time and opportunities for career advancement. Earning
either type of degree requires prerequisite health sciences coursework and at least some liberal arts
courses including English, math and humanities, prior to applying for admission to a nursing program.

Associate Degree in Nursing (ADN) programs focus on the technical skills needed for direct patient care
in a variety of settings. An ADN program typically takes two years to complete, excluding the one to one-
and-half years it typically takes to complete the pre-requisite courses required prior to applying to the
program.

Earning an ADN often allows graduates to begin working sooner, though career advancement options in
management, administration, and research are limited. RNs with an ADN can complete a BSN at a later
time.

Bachelor of Science in Nursing (BSN) programs provide graduates with a four-year university or college
degree with a major in nursing where the junior and senior years focus almost exclusively on nursing
coursework. In addition to teaching students direct patient care skills, BSN programs provide coursework
in family and community nursing, leadership, management and research. Having a BSN allows RNs
greater opportunity to advance to positions in management, administration, and research, and also to enter
advanced nursing degree programs.

Most Oregon BSN programs allow students the option of completing pre-requisite courses at community
or other colleges and universities before applying as a transfer student to complete the junior and senior
years of nursing coursework.

Accelerated Bachelor of Science in Nursing (BSN) programs take 15 to 18 months to complete and are

fast-paced. Students in these programs have already earned a previous baccalaureate degree in another
field, so focus solely on nursing coursework.
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