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OCN 2011 Fundraising Breakfast
Wednesday, September 28, 2011
7:30—38:30 a.m.

Oregon Zoo
Cascade Crest Banquet Center

Reserve your seat today!

Contact OCN at 503-943-7150

or ocnadmin@up.edu.

Join our
wonderful lead donors
in supporting OCN!
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Oregon Center for Nursing Mission Statement

The Oregon Center for Nursing promotes a robust workforce of well -prepared nursing
professionals dedicated to providing care and leading change
to meet the health needs of our communities by:
e Educating nurses from all settings to embrace leadership opportunities,
e Developing certainty through research,
¢ Advocating for effective outcomes, and
e Stimulating collaborative innovation.

A MESSAGE FROMARY RITA HURLEY
OREGON CENTERFORNRSI NG6S EXECUTI VE D

Summer has finally arrived! The sun is welcoming, warm and energizing. Here at OCN we are “energized” by our new
mission statement. Much time, thoughtfulness, commitment and support are reflected in the words. It more accurately
reflects the important work OCN is and has been engaged in for the past nine years. With this direction we will increase
the awareness of nursing workforce issues within policy making communities and leverage our wisdom and power

through creative collaboration and partnerships.

Educating nurses from all settings to embrace leadership opportunities

The Nursing Leadership and Long Term Care Nursing Leadership Networks are in full swing! Not only are presentations scheduled for every
month through the end of the 2011, past events are available via webinar. For more information, contact Kelley Ilic at ilic@up.edu. Make
sure to mark February 9, 2012 on your calendars for OCN’s annual leadership conference! We are honored to be joined this year by
Kathleen Bartholomew, RN, MN to discuss nursing leadership roles and creating healthy relationships.

Developing certainty through research

In April 2011 OCN, in partnership with the Oregon Healthcare Workforce Institute and the Oregon Office of Health Policy and Research,
released “Oregon Health Professions: Occupational and County Profiles.” The report will be instrumental in educating policy makers and

stakeholders as they address the challenges of caring for Oregon’s residents. The report is also very timely from a national perspective. In the
2010, “Future of Nursing” report from the Institute of Medicine IOM) and Robert Wood Johnson Foundation recommended better inter-
professional data collection and an improved information infrastructure. Oregon is proud to be among the first to start this important work.

In August, OCN will release “Nurses Wanted: The Changing Demand for Registered Nurses in Oregon.” This report illustrates the

itferences in demand for registered nurses across several practice settings. Employers, nurses, educators and nursing students will benefi
diff d d for registered | pract ttings. Employ ducat d g students will benefit
from the information presented on the challenges facing each sector.

Advocating for effective outcomes, and stimulating collaborative innovation

OCN was honored to present information before the Oregon Legislature during the past legislative session on Senate Bill 879, which
recommended a task force investigate the potential to standardize clinical placement requirements for students across practice settings. OCN
representatives have joined the task force, which will continue to meet throughout 2011. We look forward to presenting recommendations

during the next legislative session.

The Oregon Nursing Leadership Council has convened its nursing leadership to discuss the IOM Future of Nursing recommendations.
Several workgroups have been created to focus on specific recommendations. This is an exciting opportunity for all of nursing to once again,
through our collaborative splendor, join together towards a common vision.

Geriatric nursing experts from Oregon were also convened recently by OCN, OHSU’s Hartford Center for Nursing Excellence and the
Northwest Health Foundation. The “Gero Convergence” group discussed current programs and efforts currently underway in Oregon and
created a strategic and action plan to continue moving geriatric nursing efforts forward.

OCN’s annual Fundraising Breakfast is coming up on Wednesday September 28, 2011. Our theme, “Every Nurse Is A Leader” has me
thinking about our state and what this theme really means. With more than 50% of the current RN workforce poised to retire within the

next 10 to 15 years what are we doing to prepare the next generation of nurses? What is the succession plan at your organization? Now is the
time to look at the “bench” of your organization to see how deep it is or if it even exists. We must plan now to insure that our systems,
facilities, practice settings continue to operate effectively and efficiently within this new health care environment.

We must embrace and mentor the nurses that will be taking care of so many of us. We have an obligation as /
“wisdom workers” to nurture, educate and grow this next generation. As Paul Shane Spear said, “As one person I Ié,
cannot change the world, but I can change the world of one person.” We need to be that one person.
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On June 23, OCN kicked off its 2011 Long Term Care Nursing
Leadership Network series with a new option for individuals to attend
remotely by webinar.

“We have consistently heard from nurses that they would love to
attend our leadership events but are unable to get away from work,”
said Mary Rita Hurley, Executive Director of OCN. “The webinar
option makes this series more accessible for nurses working in rural
communities or in smaller facilities with less staff coverage.”

At the June event, titled "The Challenges and Opportunities of Nurse
Leadership,” a panel of long term care leaders, including Ellen Burns,
RN, BA, CRRN from Rose Villa Senior Living, Karen Kohl, RN,
from Marquis Care Vermont Hills and Lynn Szender, RN, NHA,
from Mary’s Woods at Marylhurst reflected on their individual paths
to leadership roles, techniques for coping with time constraints and

strategies for encouraging the next generation of leaders. One
participant commented, “This presentation was refreshing and
inspiring for veteran and new nurse leaders.”

The next Long Term Care Nursing Leadership Network breakfast will
be held, Thursday, August 18, at the Oregon Health Care Association
offices in Portland. Linda Bifano, RN, MN, MPA of Bifano
Consulting will discuss “A Moral Framework for Clinical Decision
Making: Lessons from Community Based Care.”

Visit the OCN website at www.oregoncenterfornursing.org to find

more information on the Long Term Care Nursing Leadership
Network including registration forms, information on future events
and an archived copy of "The Challenges and Opportunities of
Nurse Leadership.”

Long Term Care
Nursing Leadership Network
2011 Breakfast Series

A Moral Framework for Clinical Decision Making: Lessons from
Community-Based Care
August 18, 8-10 a.m.

Exploration of PAC Nursing Models for Improved Connected Care
of the Elderly AND Bathing Without the Battle “Revisited”
October 20, 8-10 a.m.

Depression and Suicide Prevention in Older Adults
December 8, 8-10 a.m.

From right to left: Darcy Edwards, Health Professionals Program
Manager, Oregon Department of Human Services; Rebecca Sin-
clair, Agreement Monitor, Reliant Behavioral Health; Mary Rita
Hurley, Executive Director, Oregon Center for Nursing; Marilyn
Hudson, Investigations Manager, Oregon State Board of Nursing

NURSING LEADERSHIP N

ADDRESS ISSUES ACROS S PRACTICE SETTINGS

The 2011 Nursing Leadership Network Breakfast series provides
information valuable to nurses from any practice setting. On July 21,
nurses from acute, long term and community-based care gathered in
person and via webinar to discuss the Health Professionals’
Monitoring Program. Marilyn Hudson, RN, MSN, CNS, FRE from
the Oregon State Board of Nursing and Rebecca Sinclair, MS, CEAP
from Reliant Behavioral Health discussed signs of impairment, every
nurse’s responsibility to report, and what type of assistance is available
through the new Health Professionals Service Program. For $20, you
can view the archived webinar and received a CE for participation.
Email ocnadmin@up.edu for more information.

The next Nursing Leadership Network event, “The Many Faces of
Violence,” is Tuesday, September 13, 8-10 a.m. Liz Warner,
Behavioral Health Nurse Manager at Providence Portland Medical
Center will discuss the different types and sources of violence that

ETWORK BREAKFASTS

nurses face in the workplace and how to cope with the aftereffects.
For additional information on the Nursing Leadership Network,
including registrations forms, visit theeadership or Events
pagesat www.oregoncenterfornursing.org.

Oregon Center for Nursing
Nursing Leadership Network
2011 Breakfast Series

The Many Faces of Violence
September 13, 8-10a.m.

Releasing Time to Care: A Nurse-Led Innovation
November 29, 8-10 a.m.



http://www.oregoncenterfornursing.org
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BOARD OF DIRECTORS:

U p d ate Joan Caley, MS, RN, CNS, CNL,

NEA-BC, Board President

StudentMAX® is an innovative online software tool designed to enhance clinical
placement coordination in an effort to continue expanding and improving the over-
all quality of the healthcare workforce in Oregon.
It is owned and operated by the Oregon Center of Nursing.
For more information, visit ~ www.studentmax.org

| Support Nursing!

Every year, the Oregon Center for Nursing has advanced efforts to solve Oregon’s nursing shortage. We work
tirelessly year-round for nurse leaders, nurse educators, and staff nurses from all sectors of the field to make a
difference in the working lives of Oregon’s current and future nurses.

Honor a nurse, a_family member, a friend, or yourself with a donation to OCN. Make your check payable to
the Oregon Center for Nursing. Thank you in advance of your support of the Oregon Center for Nursing and
the important work that we are engaged in. Together we are solving the nursing shortage one nurse at a time.
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i Thank you for supporting the Oregon Center for Nursing, a 501(c)(3) charitable organization.
! Tax ID 74-3052430. Donations are tax deductible to the extent permitted by law.

i Because Oregon’s Health Depends On It.



