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by Joanne Noone, PhD, RN

The Oregon Center for Nursing is pleased to introduce a new column dedicated to
highlighting initiatives occurring throughout the state to improve nursing workforce diversity
and improve the delivery of culturally competent nursing care. Our first column discusses
how nursing faculty, staff and students at Oregon Health & Science University Southern
Oregon University in Ashland provide career exploration opportunities for diverse youth
through a variety of camps.

Every summer since 2007, students at Oregon Health & Science University in

Ashland have participated in Academia Latina, a week-long summer camp for AboveStudent Nurse Association
Hispanic middle and high school students. Students in the camps participated in President Wesley Corey teaches
hand . lori . ine. includi icipation in simulated two participants from Academia
ands on experiences exploring careers in nursing, including participation in simulate Latina how to take a blood
clinical experiences alongside nursing students. In 2008, 2010, and 2011, OHSU- pressure. BelowDr. Stephanie
Ashland provided a health care career exploration session for the Native American Sideras teaches assessment of a

babyd&s heart rat
Native American camp Konaway
faculty, developed a career exploration simulation called “The Day in the Life of a Nika Tillicum.

Youth camp, Konaway Nika Tillicum. Dr. Stephanie Sideras, Ashland simulation

Nurse” to pair campers with nursing students to assess a simulated client with a
wound. Campers learned various skills and participated in a Blood Pressure Clinic on
campus. A camper from Academia Latina said, “I learned many things, from using a
stethoscope to knowing how to check someone's blood pressure. Nursing overall was

great. [ loved it!”

If you have an idea for a future topic for the Diversity Corner,
email Joanne Noone at noonej@ohsu.edu .
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A MESSAGE FROMARY RITA HURLEY
OREGON CENTERFORNRSI NG6S EXECUTI V

Happy New Year and welcome to 2012. This promises to be another exciting and pivotal year for nurses here

in Oregon and across the nation.

Several months ago, I was forwarded an e-mail containing a unique job description for the Executive Director
of the Global Fund for Women. Instead of asking for an applicant who could “communicate effectively, work well within a
team atmosphere, etc.,” the organization laid out in specific terms the type of candidate they wanted. Excerpts from the

description are in the text box below.

. WANTED!

[ ]
¢ Creating the New and Different: is creative, a visionary, and can manage innovation;

. Getting Work Done Through Others: delegates and develops, keeps people informed, provides coaching for today and for the future;
. Dealing with Trouble: fearlessly takes on all issues, challenges, and people, comfortably confronts and works through conflict;

E Communicating Effectively: strongly gets a message across;

¢ Inspiring Others: skilled at getting individuals, teams, and an entire organization to perform at a higher level and to embrace change;
« Acting with Honor and Character: is 4 person of high character, walks his/her talk;

. Relating Skills: Warm, friendly, relates well to all kinds of people; makes a pleasant first impression and builds solid relationships;

E Being Organizationally Savvy: politically aware and agile, knows the right thing to do.

Doesn’t this sound like what we do every day? Is this not what we want our profession to aspire to? We inspire others, delegate,
coach, create and envision. We are warm, friendly, communicate effectively, work through conflict and know the right thing to
do. So, for our collective New Year’s resolution let’s commit to these characteristics in ourselves and assist others with their

leadership journey. In living a life of purpose, we have the power to make a difference every day. Imagine the possibilities.
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OREGON NURSING TAKES ACTION

On Friday, November 4, 2011, the Oregon Nursing The Oregon Nursing Leadership Collaborative (ONLC) is

Leadership Collaborative (ONLC) announced the formation ~ comprised of representatives from the Northwest Organization

of two workgroups dedicated to implementing changes of Nurse Executives, Oregon Council of Deans, Oregon
recommended in the 2010 Institute of Medicine (IOM) Council of Associate Degree Programs, Oregon Nurses
Future of Nursing report. One group will focus on increasing  Association, Oregon State Board of Nursing and the Oregon
the number of baccalaureate-educated nurses and the other Center for Nursing. The ONLC deals with a wide range of
will focus on preparing and enabling nurses to lead change. issues of concern to the nursing profession, which presently
The groups are developing action plans that will affect the way includes the nursing shortage, especially the need to enhance
nurses participate in health care transformation and provide the education and work environment of nurses.

care throughout Oregon. For more information on the ONLC’s IOM Future of
“Oregon is translating the exciting vision of the Future of Nursing workgroups, please contact Mary Rita Hurley,

Nursing report into state-wide collaborative partnerships,” said OCN’s Executive Director and ONLC member, at 503-
Paula Gubrud, RN, EdD, OHSU Associate Dean and current  943-7150 or hurleym@up.edu.
chairperson of the ONLC. “The launch of these groups

represents a year of planning for Oregon's preferred future.”




OCN Announces Free Oregon NurseCast Series

The Oregon Center for Nursing (OCN) is pleased to professional practice and encourage conversation among
announce its new Oregon NurseCast series. Offering one-day nursing professionals. Interested in participating as a guest
conferences and quarterly educational breakfasts on a variety  speaker for the series? Have an innovative program or best
of topics, OCN has been committed to providing practice that you would like to share with nursing colleagues
opportunities for nursing professionals to grow their across the state? Contact Kelley Ilic, Program Manager at
professional practice and leadership skills. This new podcast ilic@up.edu for more information on speaking as part of the
series is a continuation of this programming, reconfigured to  podcast series.

be an easy-to-access, free resource for all nursing professionals. 1y . podeasts will be available on the OCN website in carly

The Oregon NurseCast series will educate nurses about Spring 2012. To sign up for updates on available podcasts,
innovative promising practices relevant to nursing in Oregon, visit the Leadership page of www.oregoncenterfornursing.org.

provide nurses with tools/resources to facilitate their

Nursing Leadership:
“If Not Us, Then Who?”

2012 OCN Leadership Conference

Thursday, February 9, 2012 8:30a.m. & 4:30 p.m.

5

With nationally -known speaker and nurse leader
Kathleen Bartholomew, RN, MN

More information available at www.oregoncenterfornursing.org

OCN COMMITMENT TO CULTURAL COMPETENCY

Cultural competence and diversity are two of the biggest topics  this and upcoming presentations is available at the OCN

in health care today. How can we best serve the diverse website.

members of our communities? How do we improve cultural

competency among our staff members? In addition, OCN reconvened the Nursing Workforce Diversity

To answer these and many other important questions related to Steering Committee with support from the Northwest Health

diversity in healthcare, the Oregon Center for Nursing (OCN)

has formed the Cultural Competence Network to connect

Foundation. Originally formed in 2005, participants of this
group represent education institutions, clinical settings,

. . . ernment agencies and foundations. The reconvened gr
students and nursing professionals together to share ideas about &V 8 s and foundations onvened group

diversity and cultural competence issues. In 2012, expect to see met in 2011 and discussed current diversity and cultural

. . . . competence initiatives underway in Oregon, and brainstorme
a series of in-person and webinar events on a variety of cultural p underway gon, and d

competence issues. Dr. Isabelle Soule, PhD, RN from OHSU potential future projects to increase cultural competence and

will present the first Cultural Competence Network event with diversity in th'e nursing an'd healthcarfz P rofe'ssmns. The'N'ursmg
Workforce Diversity Steering Committee will meet again in

her presentation of “Exploring Cultural Competence — The
February 2012.

Emerging Picture” on January 26, 2012. More information on
Visit the Diversity Page afww.oregoncenterfornursing.orgnd sign up to receive

CCN digests with links to recent articles about
cultural competence and diversity issues, grant opportunities and trainings/events!
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Update

AboveScreen shot of the redeveloped
StudentMAX® Clinical Placement Program

StudentMAX® is an innovative online software tool designed to enhance clinical
placement coordination in an effort to continue expanding and improving the over-
all quality of the healthcare workforce in Oregon.
It is owned and operated by the Oregon Center of Nursing.
For more information, visit ~ www.studentmax.org

| | Support Nursing!

i Every year, the Oregon Center for Nursing (OCN) has advanced efforts to solve Oregon’s nursing

E shortage. We work tirelessly year-round for nurse leaders, nurse educators, and staff nurses from all
E sectors of the field to make a difference in the working lives of Oregon’s current and future nurses.

i Honor a nurse, a_family member, a friend, or yourself with a donation to OCN. Make your check

! payable to the OCN. Thank you in advance of your support of OCN and the important work that

we are engaged in.
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